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ABOUT BLACKSTONE

Blackstone Minerals Ltd (ASX: BSX/ FRA: B9S / OTCM: BLSTF) is focused on studies and potential partnerships for an
integrated battery metals processing business in Vietnam that produces Nickel:Cobalt:Manganese ("NCM") precursor
products for the globally growing lithium-ion battery industry.

The existing business has a modern nickel mine, located in Vietnam built to Australian standards, which successfully
operated as a mechanised underground mine from 2013 to 2016. This will be complemented by a larger concentrator,
refinery and precursor facility to become an integrated in-country production facility.

The Company is focused on a partnership model and is collaborating with groups who are committed to sustainable
mining, minimising the carbon footprint, and implementing a vertically integrated battery metals supply chain.

The Company's development strategy is underpinned by the ability to secure nickel concentrate and the Company'’s
Vietnamese Ta Khoa Project is an emerging nickel sulphide district through its strategic investments.

Blackstone's FY24 Annual Report has a detailed review of operations.

FROM THE MANAGING DIRECTOR

Welcome to our fourth sustainability report, covering the reporting period 1 July 2023 to 30 June 2024 (FY24).

This report reflects our business-as-usual commitment to ESG as we continue to grow our ambition to become one of the
cleanest and lowest carbon nickel producers on the planet and having a positive impact on climate change. Our Ta Khoa
Project is already industry leading with regards to carbon footprint, but our team continues to explore initiatives and
ideas to drive our carbon impact even lower.

These include technical studies validating the Ta Khoa Project’s low-carbon credentials, an enhanced ESG governance
structure, progress on environmental and social baselines, and a commitment to sustainable development that creates
shared value with the citizens of Vietnam.

The sustainability report and accompanying sustainability databook provide stakeholders with an accurate and
transparent account of our efforts, impacts and achievements around material Environmental, Social, and Governance
topics.

We believe in a continuous improvement approach to sustainability and ESG and invite comments on our report,
performance and overall ESG approach. Please forward any comments or ideas to admin@blackstoneminerals.com.au.

ROBUST GOVERNANCE

Deeply integrated into Blackstone's business, ESG performance is driven by the board, led by the executive team,
incorporated at all levels of the organisation and supported by a robust set of corporate policies, with ESG risks and
opportunities embedded in the enterprise risk register and an established board level Audit, Risk and Environment,
Social and Governance Committee.
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RISK MANAGEMENT

Identifying and acting on material sustainability issues that affect Blackstone's financial performance and its impact on the
environment and society - in both the short and long term - remains a focus. The Company uses a range of processes to
keep abreast of sustainability related issues. These include monitoring of industry ESG trends, periodic discussions with
institutional shareholders, materiality assessments [FY21 and FY23], social baseline studies at the proposed refinery and
mine locations [FY23 and FY24], and feedback from ongoing consultation with Vietnamese government and community
stakeholders.

FY23 Materiality Assessment

UN GLOBAL COMPACT

Blackstone has been a signatory to the UN Global Compact and its ten principles since 2021. Activities and progress are
reported in accordance with the requirement to provide an annual communication on progress. The 2024 communica-
tion on progress report can be viewed here.

DIGBEE

Starting in 2021, Blackstone has engaged leading global mining sustainability platform Digbee ESG™ to conduct a
third-party review of the business and its operations, ensuring a robust and continuous improvement approach to
sustainability risk and disclosures.

In 2023 the company maintained its overall BBB rating with improvements in key areas including ESG risk management
[Ato AAA], board capability [BBB to AA] and local team representation [AA to AAA]. The full scorecard is available in the
sustainability databook.
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LOW CARBON & LOW COST

Globally, there is increasing awareness about the impacts associated with nickel production, as well as other critical raw
materials sourced for the Lithium-ion battery industry and electric vehicle sector, with end users now demanding a level
of traceability for all products.

Blackstone's low-carbon focus is totally aligned with the global push towards achieving net zero. The July 2023 European
Union Council declaration that from 18 February 2025, every industrial or electric vehicle battery on the EU market with a
capacity of over 2 kWh will require a battery passport containing information on items including carbon footprint
declaration is a clear indication of societal expectations on producers and manufacturers.

When developed, the Ta Khoa Project will produce nickel for use in technologies around the world. Blackstone embraces

both the responsibility and opportunity to ensure future products are responsibly produced and thereafter, responsibly

used. In 2021, the Company announced a partnership with Circulor Ltd, the UK-headquartered industry leader in supply
chain traceability to establish a full nickel and cathode precursor traceability system, with dynamic CO2-e and ESG
performance tracking.
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ALIGNMENT WITH VIETNAMESE NATIONAL STRATEGY

The Project was recently included in Vietnam’s National Power Master Plan, demonstrating that renew-
ables projects such as the Ta Khoa Project are considered as 'significant value’ for Vietnam. Inclusion in
the Master Plan also opens the opportunity to enter into Direct Power Purchase Agreements (DPPA) for

the provision of renewable energy when the new legislation is implemented.

CLIMATE RISK MANAGEMENT

Climate impacts are shaping corporate and investor activity, and Blackstone is committed to providing
stakeholders with clear, comparable, and consistent information on the climate risks and opportunities
relating to our business. In FY23 the Company completed its third GHG assessment, issued a Climate
Change Policy and used the Task Force on Climate-Related Financial Disclosures framework to identify
and document climate related risks. These risks now sit within the Corporate Strategic Risk Register.
Developing and implementing an operational decarbonisation strategy remains a priority when the
definitive feasibility study is complete and a clear pathway to development has been defined. The
strategy will focus on identifying the opportunities, plans, pathways and costs required to achieve our low

carbon nickel goal.

LOW CARBON FOOTPRINT

Life Cycle Analysis has shown the Project can produce a nickel product with one of the lowest carbon
footprints in the industry, with identified pathways to reduce the carbon footprint further with additional
studies.

Increasing renewables is one of the pathways that Blackstone has continued exploring, entering into a
Memorandum of Understanding with independent power producer Limes Renewables Energy S.r.l. to
collaborate on the supply of wind renewable energy to the Ta Khoa Project via a direct power purchase
agreement (DPPA). Limes is currently advancing a 200 MW wind farm in the province of Son La, Vietnam,
where the Ta Khoa Project is located. Blackstone and Limes will work together to develop strategies to
allow Blackstone to maximise the use of renewable energy which could include strategies such as energy

storage batteries.

Carbon mineralisation technology is another pathway being considered to further reduce the Project’s
carbon footprint. To this end, Blackstone has entered into a Memorandum of Understanding with Arca
Climate Technologies Inc. to further investigate the carbon capture potential at Ta Khoa Project via carbon

mineralisation and explore opportunities to utilise Arca’s carbon capture technologies within the Project.

Arca will expand on previous characterisation work which has indicated the Ta Khoa Project contains
minerals such as brucite, known to be highly reactive to CO2 in air, with studies completed to date
indicating that passive CO2 capture is possible at a scale of kilo-tonnes of CO2 per year from the Project’s
mine waste. Data collected from this engagement will inform future design considerations to maximise
carbon mineralisation, further reducing the Ta Khoa Project’s carbon footprint and providing a pathway to

carbon-negative mining.
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LOW-COST PCAM PRODUCTION

Blackstone's low carbon strategy is complemented by the low-cost of pCAM production, with the Ta Khoa Refin-
ery's current estimated operating cost ranking in the lowest cost quartile of nickel sulphate producers driven by:

Low labour cost base of US$2.99 per hour (Source: US Trade Office, 2022), approximately half that of China,

Access to low-cost, hydroelectric power (US$0.06 to 0.10 per kWh),

Streamlined pCAM focused hydromet flowsheet,

Low-cost concentrate from Blackstone mining operations,

Opportunistic access to low cost, off-spec nickel concentrates,

Low neutralisation requirements (reagents) compared to other ore types (e.g. nickel laterites),
Byproduct credits for copper, magnesium sulphate and sodium sulphate,

Ability to source many construction materials and reagents within Vietnam,

Close proximity to other South-East Asian supply chains.

CIRCULAR ECONOMY

Blackstone's development strategy prioritises the responsible use of natural resources with a focus on recycling, re-use,
maximising value for local communities, and technology enabled traceability.

In 2021 Blackstone identified the potential for conversion of refinery residue into building materials. In mid-2023 the
Company commenced investigations into the repurposing of its residue into construction material, specifically if the
material would be suitable for the manufacturing of residential bricks. Small-batch testing with Perth-based company
Real Material Solutions demonstrated the potential to apply the technology to Ta Khoa Refinery residues.

Subsequently, Blackstone has signed a Memorandum of Understanding with Phu Minh Vina Environment and Viet Trung
Refractory Material Construction to research opportunities to repurpose and trade residue from the Ta Khoa Refinery into
construction material products. Under the MoU, a test work program has been undertaken by licensed Vietnamese
analytical laboratories to certify the residue material as non-hazardous waste and fit for use as a construction material.
Subject to certification, all residue could be commercialised as input for construction materials (brick, cement, concrete
etc.), negating the need for long term residue storage facilities.

Blackstone sees this as a significant opportunity as the repurposing of residue material would:

Generate additional industry opportunities for the people of Son La Province, Vietnam,
Reduce the dependency of a residue storage facility, ultimately yielding both capital and
operating cost benefits to the Ta Khoa Project,

Significantly reduce the environmental and community impacts of the project and thus

improve permitting timelines,

Improve social licence to allow Blackstone to operate within Son La Province, Vietnam,

Generating a new circular economy within Vietnam.
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The Company is preparing to distribute a larger shipment of test work residue to Vietnam to allow technical partners to
progress their studies and research. Within Australia, the Company, with the aid of Real Material will produce larger
batches of bricks and other construction materials to assist with optimising design and test the structural integrity against
Australian Standards.

A second significant development in Blackstone's circular economy strategy has been the signing of non-binding MoUs
with three Vietnamese companies to develop opportunities to trade byproducts (copper cathode, magnesium sulphate
in the form of epsomite and sodium sulphate) produced from the Ta Khoa Refinery.

The engaged companies will use refinery byproducts to produce products such as fertiliser, detergents, construction
materials and other chemical products. These products are then used in Vietnamese and global industries such as, but
not limited to, agriculture, construction, industrial cleaning products, medical, textile, chemical, paper and glass
manufacture.

Importantly, the engaged companies can take the full amount produced by the refinery. The companies confirmed the
byproduct volumes produced from the refinery are only a small portion of what is currently being imported into Vietnam,
demonstrating offtake security. Blackstone believes it has a competitive advantage to displace the imported epsomite
and sodium sulphate products given its location within Vietnam.

Blackstone has also been investigating the capability of these Vietnamese companies to supply high quality reagents to
the Ta Khoa Refinery, reducing supply risk for the project. This strategy aligns with previous announcements to explore
and contract local companies to assist with project development and execution (refer ASX announcement 20 July 2023).

ENVIRONMENTAL STEWARDSHIP

Blackstone's approach to environmental management is to avoid creating an impact where possible, and if avoidance is
not possible then minimise, rehabilitate, and compensate or offset for residual damage.

Environmental and land management for the Ta Khoa Project is managed by our Vietnamese-based leadership team,
with oversight from the executive team and ultimately, the board. These activities are guided by our environmental and
sustainability policies.

In FY24 the Company completed all baseline studies required for the Ta Khoa Project and has submitted all documenta-
tion required by the Vietnamese regulatory authority (MONRE) to enable the environmental impact assessment (EIA) to
be completed.

As the Project moves through the next phases of development the Company will establish the environmental manage-
ment and monitoring plans needed to meet regulatory requirements and deliver on its Green Nickel™ strategy.

Project
preparation
phase

Environment Impact Assessment
da t. & 25, er

Construction

BLACKSTONE MINERALS LIMITED | Sustainability Report FY 2024 8 I



SUSTAINABILITY REPORT BLACKST:NE

MINERALS

SOCIALLY RESPONSIBLE

Developing the Ta Khoa Project with shared prosperity in mind is a cornerstone of Blackstone’s Green Nickel™ Strategy.

The Company approach to socially responsible development of the Ta Khoa Project is to invest in the people who work
for us, in the communities that host us, and in skills and infrastructure initiatives that will continue to benefit the province
and the nation beyond the life of the project.

Over the past few years, Blackstone has set the groundwork for engagement to ensure the project is mutually beneficial
for the Company and host communities. We continue to work hard to grow our teams, build relationships, support local
businesses and employment and invest directly into projects in local communities.

The Hanoi-based team has taken on many of the corporate services for the Perth office, including human resources, travel
and executive support, a result that is both cost effective and a recognition of the highly capable in-country team the
Company has assembled. The skills and expertise of Blackstone's exploration team are being recognised by other
explorers in the South-east Asia Region and has resulted in contracts for technical support services to small operators
within Vietnam and Laos, with potential to export these services more widely across the region. This has enabled Black-
stone to retain its highly skilled exploration team during what has been a period of low activity on the Company’s own
projects. Looking to the future, the Wabowden Project in Manitoba, Canada, has the potential to take the provision of
these technical support services to another level.

To assist with future planning, the Company completed a rapid assessment of supplier capability within Son La Province,
with a focus on Son La City, Phu Yen District and Bac Yen District. The study comprised a review secondary data relating
to business activity within Son La Province, a sample survey of businesses within the project area and identification of
existing enterprise development programmes operated by government and national or international development
agencies. The survey identified that the majority of enterprises in Son La Province are micro-enterprises (<10 employees;
<10,000,000 VND revenue) and small enterprises (<100 employees; <100,000,000 VND revenue). Fifty-four enterprises
were identified as capable of meeting Blackstone criteria for consideration as suppliers, with 17 of these businesses
being current or past suppliers to the company.

BLACKSTONE
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The Blackstone Mining Information Office located in Son La City was inaugurated in February 2024 during a visit by His
Excellency, Mr Andrew Goledzinowski, Australian Ambassador to Vietnam. The Company has also started running mine
site tours to promote the benefits of mining, show case high environmental standards and educate on the Ta Khoa
Project. The information office and mine site visits add to Blackstone's multi-faceted approach to engagement, which
aims to meet the needs of the Company’s diverse stakeholder base.

During May, the Company entered into an agreement with the Phu Yen District Land Fund Development Centre. The
Centre is the government agency which has the responsibility for land acquisition and compensation when the Govern-
ment acquires land and then leases land to investors, as will be the case for the Refinery. Blackstone's agreement will see
the Land Fund Development Centre certify the area to be acquired, classify land types, identify and consult with the land
users, measure the individual landholdings and determine the compensation due.

One organisation [Bac Phong Commune People’s Committee], one collective [Hop Phong Community] and 134 house-
holds will be affected by the change in land-use due to the construction and operation of the Refinery.

Supported by Blackstone’s community team, the Centre held its first community meeting with the 134 households to
explain their work and obtain their agreement to have the Centre undertake the measurement of the land.

Blackstone continues to provide direct benefit by supporting one-off community requests. In FY24, the Company
received seven requests for community assistance, with three approved and implemented. All requests are vetted and
assessed against a standard set of criteria to ensure a fair, consistent approach; aligned with Company ESG objectives
and complying with anti-bribery and corruption laws in Vietnam and Australia.

ity ReportFY 2024
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SUSTAINABILITY DATA BOOK FY24
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FY24 Sustainability Databook

This Sustainability Databook outlines key sustainability performance information for Blackstone Minerals for the FY24,
It accompanies our FY24 Annual Report, which is available at www.blackstoneminerals.com.au

Notes on data
This FY24 Sustainabilty Databook has been prepared based on the financial year (1 July 2023 - 30 June 2024), unless otherwise stated.

Unless stated otherwise, parameters are reported for Blackstone Minerals Group-wide businesses and include the Ta Khoa Project in Vietnam,
exploration projects in Canada and Perth Corporate activities.

The data published in our FY24 Annual Report and this FY24 Sustainability Databook have been prepared with reference to Global Reporting Initiative (GRI)
Standards 2021

Currency is expressed in AU dollars (AUD) unless otherwise stated.

The data is an aggregate of the data collected from individual data owners across Blackstone Minerals. The data has not gone through independent assurance this
year. We expect to expand on the scope and coverage of our data over time, including the independent assurance of our disclosures in coming years.



Statement of use

Blackstone Minerals has reported the information cited in this Global Reporting Initiative (GRI) content index for the period (FY24) with
reference to the GRI Standards and the Company’s approach to the management of its most material ESG topics

GRI 1

GRI 1: Foundation 2021

GRI STANDARD

DISCLOSURE

LOCATION

GRI 2: General Disclosure 2021

2-1 Organizational details

2-2 Entities included in the organization’s sustainability reporting

2-3 Reporting period, frequency and contact point

2-4 Restatements

2-5 External assurance

2-6 Activities and workers

2-7 Employees

(a) - (d) FY24 Annual Report: Corporate Directory

(a) - (c) FY24 Annual Report: Directors Report

(a) - (c) FY24 Annual Report: Directors Report

N/A

N/A

(a) - (d) FY24 Annual Report: Directors Report

(a) - (e) FY24 Sustainability Databook: Employee Data

2-8 Workers who are not employees

(a) - (c) FY24 Sustainability Databook: Employee Data

2-9 Governance structure and composition

2-10 Nomination and selection of the highest governance body

2.11 Chair of the highest governance body

2-13 Delegation of responsibility for managing impacts

2-14 Role of the highest governance body in sustainability reporting

2-15 Conflicts of interest

2-16 Communication of critical concerns

2-17 Collective knowledge of the highest governance body

2-18 Evaluation of the performance of the highest governance body

2-19 Remuneration policies

2-20 Process to determine remuneration

2-21 Annual total compensation ratio

(a) - (c) FY24 Annual Report: Directors Report

(a) - (b) FY24 Annual Report: Directors Report

(a) FY24 Annual Report: Directors Report

(a) - (b) FY24 Annual Report: Directors Report

(a) - (b) FY24 Annual Report: Directors Report

(a) -(b) Company website: Code of Conduct

(a) - (b) Company website: Audit, Risk and Environmental, Social and Governance (ESG Committee Charter; Whistle-blower policy
(a) FY24 Annual Report: Directors Report

(a) - (c) FY24 Annual Report: Directors Report

(a) - (b) FY24 Annual Report: Directors Report

(a) - (c) FY24 Annual Report: Directors Report

(a) - (c) FY24 Sustainability Databook: Employee Data

2-22 Statement on sustainable development strategy

2-23 Policy commitments

2-24 Embedding policy commitments

2-25 Processes to remediate negative impacts

2-26 Mechanisms for seeking advice and raising concerns

2-27 Compliance with laws and regulations

(a) FY24 Sustainability Report

(a) - (f) Company website: Human Rights Policy

Not Reported

Not Reported

(a) Company website: Whistleblower Policy

(a) - (d) FY24 Sustainability Databook: Non-Compliance

2-28 Membership associations

2-29 Approach to stakeholder engagement

2-30 Approach to collective bargaining

GRI 3: Material Topics 2021

3-1 Process to determine material topics

3-2 List of material topics

201-1 Direct economic value generated and distributed

GRI 201:

Economic Performance 2016

201-2 Financial implications and other risks and opportunities due to climate change

201-3 Defined benefit plan obligations and other retirement plans

201-4 Financial assistance received from government

GRI 202:

Market Presence 2016

201 -1 Ratios of standard entry level wage by gender compared to local minimum wage

202-2 Proportion of senior management hired from the local community

GRI 203:

Indirect Economic Impacts 2016

203-1 Infrastructure investments and services supported

203-2 Significant indirect economic impacts

GRI 204:

Procurement Practices 2016

204-1 Proportion of spending on local suppliers

GRI 205:

Anti-corruption 2016

205-1 Operations assessed for risks related to corruption

Not Reported

Not Reported

Not Reported

(a) - (b) FY24 Sustainability Report

(a) - (b) FY24 Sustainability Report

Not Reported

(a) FY24 Sustainability Databook: Climate Risk

(a) - (c) ASX Announcement: 6th March 2024

Not Reported

(a) - (d) FY24 Sustainability Databook: Employee Hiring
Not Reported

Not Reported

(a) - (c) FY24 Sustainability Databook: Goods and Services
(a) - (b) FY24 Sustainability Databook: ABC Risks

205-2 Communication and training about anti-corruption policies and procedures

(a) - (e) FY24 Sustainability Databook: ABC Risks

205-3 Confirmed incidents of corruption and actions taken

(a) - (e) FY24 Sustainability Databook: ABC Risks

GRI 305:

Emissions 2016

305-1 Direct (Scope 1) greenhouse gas emissions

305-2 Energy indirect (Scope 2) greenhouse gas emissions

305-3 Other indirect (Scope 3) greenhouse gas emissions

305-4 GHG emissions intensity

305-5 Reduction of GHG emissions

306-1 Waste generation and significant waste-related impacts

306-2 Management of significant waste-related impacts

(a) - (g) FY24 Sustainability Databook: Climate Risk
(a) - (g) FY24 Sustainability Databook: Climate Risk
(a) - (g) FY24 Sustainability Databook: Climate Risk
Not Reported

Not Reported

Not Reported

(a) - (c) FY24 Sustainability Databook: Waste

(a) - (b) FY24 Sustainability Databook: Waste

(a) - (e) FY24 Sustainability Databook: Waste

(a) - (e) FY24 Sustainability Databook: Waste

(a) - (b) FY24 Sustainability Databook: Hires and Turnovers

GRI 306: Waste 2020 306-3 Waste generated
306-4 Waste diverted from disposal
306-5 Waste directed to disposal
401-1 New employee hires and employee turnover
GRI 401: Employment 2016 401-2 Benefits provided to full-time employees that are not provided to temporary or part-time employees

Not Reported

401-3 Parental leave

(a) - (e) FY24 Sustainability Databook: Employee Data

403-1 Occupational health and safety management system

403-02 Hazard identification, risk assessment, and incident investigation

403-03 Occupational health services

403-04 Worker participation, consultation and communication on occupational health and safety

Not Reported
Not Reported
Not Reported
Not Reported

GRI 403: Occupational Health and Safety 404-05 Worker training on occupational health and safety Not Reported

2018 404-06 Prevention and mitigation of occupational health and safety impacts linked directly by business relationships Not Reported
403-7 Prevention and mitigation of occupational Health and Safety impacts directly linked by business relationships (a) FY24 Annual Report: Managing Impacts on Local Communities
403-08 Workers covered by an occupational health and safety management system Not Reported
403-9 Work-related injuries (a) - (e) FY24 Sustainability Databook: Occupational Health and Safety
403-10 Work-related ill health (a) - (e) FY24 Sustainability Databook: Occupational Health and Safety
404-1 Average hours of training per year per employee Not Reported

GRI 404: Training and Education 2016 404-2 Programs for upgrading employee skills and transition assistance programs Not Reported
404-3 Percentage of employees receiving regular performance and career development reviews Not Reported

GRI 405: Diversity and Equal Opportunity 405-1 Diversity of governance bodies and employees (a) - (b) FY24 Sustainability Databook: Diversity

2016 405-2 Ratio of basic salary and remuneration of women to men (a) - (b) FY24 Sustainability Databook: Employee Data

GRI 408: Child Labor 2016 408-1 Operations and suppliers at significant risk for incidents of child labour (a) - (c) FY23 Global Compact Communication on Progress

GRI 413: Local Communities 2016 413-1 Operations with local community engagement, impact assessments, and development programs Not Reported

413-2 Operations with significant actual and potential impacts on local communities

Not Reported




2024 Overall ESG score: Blackstone Minerals Ltd

Potential Threat

2024 Corporate ESG score: Blackstone Minerals Ltd

Potential Threat

® Digbee ESG”

AVERAGE
SCORE AWARDED

BBB

cc Cccc B BB A AA AAA

Potential Opportunity

Score validity: 15 Apr 2024 — 14 Apr 2025

® Digbee£SG”

AVERAGE
SCORE AWARDED

BBB

cc ccc B BB A AA AAA

Potential Opportunity

Score validity: 15 Apr 2024 — 14 Apr 2025

@ Digbee ESG”

Corporate Score Distributions:

Blackstone Minerals Ltd

Development Framework: Scores valid for 12 months as of 15" Apr 2024.

The following visual is an overview of the corporate-level questionnaire scores.

Potential Threat Potential Opportunity

Question IDs & theme

D (& ec cce B BB BBB A AA AAA
C-01.01 ESG Risk Strategy AAA
C-01.02 Organisational Commitment BBB
C-01.03 ESG Budgetary Provision
C-01.04 Updated ESG KPIs BBB
C-01.05 Presence & Influence of Significant Partners BBB

C-01.06 Management of Operating Partner NOT APPLICABLE

C-02.01 Board and Leadership Structure B BBB

C-02.02 Independent Directors AAA
C-02.03 Director Rotation

C-02.04 Executive Pay Aligned to Sustainability

C-02.05 Board Capability

C-02.06 Board Diversity BB

C-02.07 Succession Planning B

C-02.08 Labour Management ccc BB

C-03.01 Government Engagement Processes
C-03.02 Accessibility of ESG Information B3
C-03.03 Government Engagement Monitoring NOT APPLICABLE

C-03.04 Shareholder Oversight BBB

C-03.05 Management of Sharehoiders m
C-03.06 Participation in Industry Bodies BBB

C-04.01 Verification of Financing AAA
C-04.02 Permitting Compliance Processes m
C-05.01 Feedback Management

C-05.02 Tax Transparency NOT APPLICABLE

C-05.03 Anti-corruption/bribery Governance
C-06.01 Promotion of Risk Management
C-06.02 Emergency Preparedness
C-06.03 Governance Structures

e

C-06.04 Prioritisation of ESG

2024 Project ESG Score ™ DigbeeFSG”

Blackstone Minerals Ltd: Ta Khoa

Overview

Potential Threat

Potential Opportunity

Action

D < &2 cce B BB BEB A AR AAA

MIN Q MAX

Patential Threat Potential Opportunity

Context

o c cc cce B BB EEB A AA AAA
MIN (o} MAX
Potential Threat Potential Opportunity

Score validity: 15 Apr 2024 — 14 Apr 2025

M DigbeeEsE”
Project Score Distributions:
Ta Khoa
Develapment Framework; Scores valid for 12 months as of 15" Apr 2024,
@ Thisis an overview of the project level qUesNonnaire Scores. In some InStances a question may elicit MUMtiple responses (& g, context andg
action], In these cases, we provide mulliple scores for that question ID, The vidual scores neled on each bar are the scores thal have

been awarded for that guestien. If an individual bar comprises 2 scores, its because the scores covered a range acress multiple bandings
and are represented as a ranga.

Question IDs & theme

I scton auestion [l Gontet Guestion b o o cee B sa e A m A

Potential Threat Patential Opportunity

P-0101 Project Location

P-01.02  Natural Hazard Risk

P-0163  Impact of Upstream Activities

P-0104 Impact on Downstream Activities

P-0105  Instability

P-02.01 Planned Activities

P-02.02 Planned Mine Products

P-03.01 Project Team Size

P-03.01 Project Team Size

NOT APPLICABLE

P-03.02 Management Changes

|
NOT APPLICABLE

P-03.02  State Shareholding & Rep. on Board

P-03.04 Local Representation in Team

P-03.04 Local Representation in Team

P-0305 Employes and Contractor Employment

P-03.06 Local Employment Requirements

P-03.07 Local Representation Requirements

!n

P-03.08 Health and Safety Record
F-03.09 Health and Safety Activities )

P-0310  Security and Firearms ‘ AAA
P-0311  Team and Equipment Security

P-0312  Contractor Due Diligence | o |

P-04.01  Acquisition History cc

P-04.02  Existing Land Use

P-04,04 Competing Land Use | 2 ]
P-04.05 Changes to Adjacent Land Use [ ]

P-04,06 Presence of Local Communities
P-04.07 Resetliement and Compensation
P-04.08 Presence of Informal Mining
P-04.09 Regulation of Informal Mining
P-0410  Biodiversity Management m

P-05.01 Ownership [ ]

P-05.02 Property Access

NOT APPLICABLE

P-05.02 Property Access ccc 888

P-05.03 Product Distribution

P-05.04 Integration to State Development Plan

P-05.05 Energy Sources

P-05.05 Energy Sources

P-05.06 Energy Sharing

NOT APPLICABLE

P-05.07 Water Stress
P-05.08 Water Use

P-05.09 Water Impact Minimisation
P-0510 Water Discharge

P-05.10 Water Discharge

P-0511  Waste Management
P-0511  Waste Management
P-05.12 Toxic Waste

P-0513  Tailings Facilty Requirement coc AA
P-0514  Incorp. of New Info on Future Plans
P-05.15 Noise Reduction

P-0516 Emission Reduction

P-0517  Vibration Reduction

P-05.18  Major Facility Rehabilitation

P-0518  Approved Rehabilitation Plan
P-05.20 Financing Rehabilitation

P-05.21 Property Transfer Post-Closure
P-05.22 Current Remediation Activity
P-06.01 Social Media Plan

P-06.02 Stakeholder Engagement Appointee
P-06.03 Local Language Engagement
P-06.04 Cultural Preservation

P-06.05 Pastand Current Mining 588 AR

P-06.06 Local Mining Support Bhe BBE

P-06.07 External Feedback on Activities B BBB

P-06.08  Government Inspections ‘

P-0701 Community-Government Relatianship o

P-0702  Local Procurement Requirements ‘
P-07.03  Local Procurement Practices

P-07.04 Definftion of Regulatory Framework ‘ LEYY
P-0705 Regional Governmental Bodies
P-07.06 State Development Flan ‘ ARA
P-0707  Allgnment w State Developmental Plan AnA

P-07.08 Community Development Requirements E

P-07.08  Project-Specific Commitments

P-08.01 Project Management in Place

>
>
>

P-06.02  Risk Management Approach

P-08.03 Commencement of Baseline Manitoring

>
>
=

P- Impact
08.04  Impact Assessment (EIA/SEIA) Approval

P-08.05 Required Permitting

P-08.06 Stakehalder Inclusion in Decision Making

P-08.07 Construction/Operating Team Handover

P-08.08 Temp. Contractor Accom. Management

P-08.09 Project Plan Delays

1R

P-0810  Social Opportunity
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Corporate Score Distributions: Blackstone Minerals Ltd
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Corporate Development Framework: Scores valid for 12 months as of Jan '23

Question IDs & theme

C-01.01 ESG Risk Strategy

C-01.02 Organisational Commitment
C-01.03 ESG Budgetary Provision

C-01.04 Updated ESG KPIs

C-01.05

C-01.06 Management of Operating Partner
C-02.01 Board and Leadership Structure
C-02.02 Independent Directors

C-02.03 Director Rotation

C-02.04 Executive Pay

C-02.05 Board Capability

C-02.06 Board Diversity

C-02.07 Succession Planning

C-02.08 Labour Management

C-03.01 Government Engagement Processes
C-03.02 Accessibility of ESG Information
C-03.03 Government Engagement Monitoring
C-03.04 Shareholder Oversight

C-03.05 Management of Shareholders
C-03.06 Participation in Industry Bodies
C-04.01 Verification of Financing

C-04.02 Permitting Compliance Monitoring
C-05.01 Feedback Management

C-05.02 Tax Transparency

C-05.03 Corruption

C-06.01 Promotion of Risk Management
C-06.02 Emergency Preparedness

C-06.03 Governance Structures

C-06.04 Prioritisation of ESG

Project Score: Ta Khoa

POTENTIAL THREAT

o | o |

Presence & Influence of Significant Partners

AAA

POTENTIAL
OPPORTUNITY

MAX

Valid: 13 Jan 23 — 12 Jan ‘24

POTENTIAL OPPORTUNITY

O-
G

0 0
e 6

e

(£ ¢

[:1:1:
BBB
[:1:]:]

NOT APRLICABLE
BB BBB

NOT APBLICABLE
BBB
BBB

NOT APRLICABLE
:1:1:]
BBB
BBB

@ DigbeeESG”

AAA

POTENTIAL
OPPORTUNITY

MAX

=
<
il
w
EZ —
a D c cc cce B BB BBB A AA
MIN
! i
! i
i i
g o
= | 1
o I I
o MIN YOUR AVERAGE
| | |
-
25 © _ [
= | | |
e = f I 1
MIN YOUR AVERAGE MAX

™ Digbee£SG”
Project Score Distributions: Ta Khoa

Project Development Framework: Scores valid for 12 months as of Jan ‘23

@ conrext

Question IDs & theme

P-01.01 @ Project Location
P-01.02 . Natural Hazard Risk

P-01.03 @ Impact of Upstream Activities

@ AcTion quesTion

POTENTIAL THREAT
QUESTION

P-01.04 . Impact on Downstream Activities

P-01.05 @ Instability

P-02.01 @ Planned Activities
P-02.02 @ Planned Mine Products
P-03.01 @ Project Team Size
P-03.01 . Project Team Size

P-03.02 @ Management Changes

©
o —
CEe——

P-03.03 . State Sharehold'ng & Rep. on Board

P-03.04 @ Local Representation in Team

P-03.04 @ Local Representation in Team

P-03.05 @ Employee and Contractor Employment

P-03.06 @ Local Employment Requirements

P-03.07 . Local Representation Requirements

P-03.08 @ Health and Safety Record
P-03.09 @ Health and Safety Activities
P-03.10 @ Security and Firearms
P-03.11 . Team and Equipment Security
P-03.12 . Gontractor Due Diligence
P-04.01 @ Acquisition History

P-04.02 @ Exisitng Land Use

P-04.03 @ Adjacent Land Use

P-04.04 @ Competing Land Use

P-04.05 @ Changes to Adjacent Land Use

P-04.06 @ Presence of Local Communities
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©
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Valid: 13 Jan 23 — 12 Jan 24

POTENTIAL OPPORTUNITY
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BBB
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P-04.07 . Resettlement and Compensation

P-04.08 @ Presence of Informal Mining
P-04.09 @ Regulation of Informal Mining
P-04.10 @ Biodiversity Management
P-05.01 @ Ownership

P-05.02 . Property Access

P-05.02 @ Property Access

P-05.03 @ Product Distribution

P-05.04 @ Integration to State Development Plan

P-05.05 @ Energy Sources

P-05.05 @ Energy Sources

P-05.06 @ Energy Sharing

P-05.07 @ Water Stress

P-05.08 @ Water Use

P-05.08 @ Water Use

P-05.09 @ Water Impact Minimisation
P-05.10 . Water Discharge

P-05.10 @ wWater Discharge

P-05.11 . Waste Management

P-05.11 @ Waste Management
P-05.12 @ Toxic Waste

P-05.13 . Tailings Facility Requirement
P-05.14 @ Incorp. of New Info on Future P!
P-05.15 @ Noise Reduction

P-05.16 @ Emission Reduction

P-05.17 @ Vibration Reduction

P-05.18 . Major Facility Rehabitation
P-05.19 @ Approved Rehabilitation Plan
P-05.20 @ Financing Rehabilitation
P-05.21 @ Property Transfer Post-Closure
P-05.22 @ Current Remediation Activity

P-06.01 @ Social Media Plan

lans

P-06.02 @ Stakeholder Engagement Appointee

P-06.03 . Local Language Engagement
P-06.04 @ Cultural Preservation

P-06.05 @ Past and Current Mining
P-06.05 @ Past and Current Mining
P-06.05 @ Past and Current Mining
P-06.06 @ Local Mining Support

P-06.07 @ External Feedback on Activities

P-06.08 @ Government Inspections

P-07.01 @ Community-Government Relationship

P-07.02 @ Local Procurement Requirements

P-07.03 @ Local Procurement Practices

P-07.04 @ Definion of Regulatory Framework

P-07.05 @ Regional Governmental Bodies

P-07.06 @ State Development Plan

P-07.07 @ Alignment w/ State Developmental Plan

P-07.08 @ Community Development Requirements

P-07.09 @ Project Specific Cemmitments
P-08.01 @ Project Management in Place

P-08.02 @ Risk Management Approach

P-08.03 . Commencement of Baseline Monitoring

P-08.04 @ EIA/SEIA Approval

P-08.05 . Required Permitting

P-08.06 @ Stakeholder Inclusion in Decision Making

P-08.07 @ Construction/Operating Team Handover

P-08.08 @ Temp. Contractor Accom. Management

P-08.09 @ Project Plan Delays

P-08.10 @ Social Opportunity
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Corporate Score Distributions: Blackstone Minerals Ltd

Post-PFS (Development) Framework: Scores valid for 12 months as of Dec 2021

Question IDs & theme

Question IDs & theme

P-01.01 Project Location
P-01.02  Natural Hazard Risk
P-01.03 Impact of Upstream Activities

POTENTIAL THREAT

P-01.04 Impact on Downstream Activities

P-01.05 Instability

P-02.01 Planned Activities

P-02.02 Planned Mine Products

P-03.01 Project Team Size

P-03.02 Management Changes

P-03.03 State Sharehold’'ng & Rep. on Board

P-03.04 Local Representation in Team

P-03.05 Employee and Contractor Employment
P-03.06 Local Employment Requirements
P-03.07 Local Repr ion Requil

P-03.08 Health and Safety Record

P-03.09 Health and Safety Activities

P-03.10  Security and Firearms

P-03.11 Team and Equipment Security
P-03.12 Contractor Due Diligence

P-04.01 Acquisition History

P-04.02 Exisitng Land Use

P-04.03 Adjacent Land Use

P-04.04 Competing Land Use

1t Plan

P-04.05 Changes to Adjacent Land Use
P-04.06 Presence of Local Communities
P-04.07 Resettlement and Compensation
P-04.08 Presence of Informal Mining
P-04.09 Regulation of Informal Mining
P-04.10  Biodiversity Management
P-05.01 Ownership

P-05.02 Property Access

P-05.02  Product Distribution

P-05.04 Integ 1 to State Develof
P-05.05 Energy Sources

P-05.06 Energy Sharing

P-05.07 Water Stress

P-05.08 Water Use

P-05.09 Water Impact Minimisation
P-05.10 Water Discharge

P-05.11 Waste Management

P-05.12 Toxic Waste

P-05.13 Tailings Facility Requirement

P-05.14 Incorp. of New Info on Future Plans

P-05.15 Noise Reduction

P-05.16  Emission Reduction

P-05.17 Vibration Reduction

P-05.18 Major Facility Rehabitation

P-05.19 Approved Rehabilitation Plan
P-05.20 Financing Rehabilitation

P-05.21 Property Transfer Post-Closure
P-05.22 Current Remediation Activity
P-06.01 Social Media Plan

P-06.02 Stakeholder Engagement Appointee
P-06.03 Local Language Engagement

P-06.04  Cultural Preservation

P-06.05 Past and Current Mining

P-06.06 Local Mining Support

P-06.07 External Feedback on Activities
P-06.08 Government Inspections

P-07.01 C Government R
P-07.02 Local Procurement Requirements
P-07.03 Local Procurement Practices

P-07.04  Definion of Regulatory Framework

P-07.05 Regional Governmental Bodies

P-07.06 State Development Plan

P-07.07  Alignment w/ State Developmental Plan

P-07.08 Ci ity Devels 1t Requi

P-07.09 Project Specific Commitments

P-08.01 Project Management in Place

P-08.02 Risk Management Approach

P-08.03 C of Baseli ing
P-08.04 EIA/SEIA Approval

P-08.05 Required Permitting

P-08.06 Stakeholder Inclusion in D Making
P-08.07 Construction/Operating Team Handover

P-08.08 Temp. Contractor Accom. Management

P-08.09 Project Plan Delays

P-08.10  Social Opportunity
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C-01.01 ESG Risk Strategy
C-01.02 Organisational Commitment
C-01.03 ESG Budgetary Provision cce
C-01.04 Updated ESG KPIs
C-01.05 Presence & Influence of Signif. Partners
C-01.06 Management of Operating Partner
C-02.01 Board and Leadership Structure
C-02.02 Independent Directors B
C-02.03 Director Rotation cce
C-02.04 Executive Pay
C-02.05 Board Capability
C-02.06 Board Diversity
C-02.07 Succession Planning D B
C-02.08 Labour Management
C-03.01 Government Engagement Processes cce
C-03.02 Accessibility of ESG Information
C-03.03 Government Engagement Monitoring
C-03.04 Shareholder Oversight
C-03.05 Management of Shareholders
C-03.06 Participation in Industry Bodies
C-04.01 Verification of Financing
C-04.02 Permitting Compliance Monitoring
C-05.01 Feedback Management B
C-05.02 Tax Transparency
C-05.03 Corruption B
C-06.01 Promotion of Risk Management
C-06.02 Emergency Preparedness
C-06.03 Governance Structures
C-06.04 Prioritisation of ESG
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Pre-PFS (Exploration) Framework: Scores valid for 12 months as of Dec 2021

Question IDs & theme

P-01.01
P-01.02
P-01.03
P-01.04
P-01.05
P-02.01
P-02.02
P-03.01
P-03.02
P-03.03
P-03.04
P-04.01
P-04.02
P-04.03
P-04.04
P-04.05
P-04.06
P-04.07
P-05.01
P-05.02
P-05.03
P-05.04
P-05.05
P-05.06
P-05.07
P-06.01
P-06.02
P-06.03
P-07.01
P-07.02
P-07.03
P-08.01
P-08.02
P-09.01
P-09.02
P-09.03
P-10.01
P-10.02
P-10.03
P-10.04
P-10.05
P-10.06
P-10.07
P-10.08
P-10.09
P-10.10
P-10.11
P-10.12
P-10.13

P-10.14

Project Location

Natural Hazard Risk

Impact of Upstream Activities
Impact on Downstream Activities
Instability

Exploration Activities
Commeodities being explored
Project Team Size

Local Representation in Team
Health and Safety Record
Security and Firearms
Acquisition History

Exisitng Land Use

Adjacent Land Use

Competing Land Use

Changes to Adjacent Land Use
Presence of Local Communities
Ownership

Property Access

Energy Sources

Water Stress

Water Use

Water Discharge

Waste Management

Tailings Facility Requirement
Social Media Plan

Regional Mining Activities
Project Attention

Government Approval Requirements
Regional Governmental Bodies
State Development Plan
Commencement of Baseline Monitoring
Project-Specific Commitments
EIA/SEIA Activities

Rehabilitation Planning

Future Mine Planning

Team Health and Safety

Team and Equipment Security
Biodiversity Management

Water Impact Minimisation
Current Remediation Activity
Noise Reduction

Emission Reduction

Vibration Reduction

Stakeholder Engagement Appointee
Local Language Engagement
Cultural Preservation
Stakeholder Inclusion in Decision Making
Local Procurement

Social Opportunity
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Board Experience
and Competencies

Geology

Geology

: . . 75%
Project Financing 60%

Project Financing
57%

Project Development
Project Development

Mining/Engineering 40% - 67%
Mining/Engineering
ESG 50% 65% - 63%
People 50% 50% 50% - 50% 2 cnog
Talent 50% 50% 50% - 50% People .
B e Ton 50% 50% 50% - 50% -
60%
Strategy | 90% 9% 80%  80%  80%
60%
Strategy
Legal 25% 25% 25% 50% 25% £
Risk and Compliance
Financial 50% 50% 50% 50% 50% 75%
Legal
Financial

50%

Shareholder Liaison

Extremely Experienced Moderately Experienced Little Experience 829



GOVERNANCE

Blackstone governance around climate-related risks and opportunities

STRATEGY & RISK

METRICS

The actual and potential impacts of climate-related risks and opportunities forBlackstone's businesses, strategy and financial planning.
The processes used by Blackstone to identify, assess and manage climate-related risks.

Metrics used by Blackstone to assess climate-related risks and opportunities in line with its strategy and risk management process.

In FY24 the Company published its climate change policy which is available on the Blackstone Minerals website

Responsibility for climate-related risks and opportunities at Blackstone has been delegated by the Board to the Audit, Risk & ESG Committee. This
committee oversees the delivery of Blackstone's climate initiatives, climate change resilience strategy and climate disclosures. The committee is chaired by
an independent director who does not also hold the position of Chair of the Board , consists of no less than three members, and includes relevant members
of the Executive. The committee meets on a quarterly basis.

The inclusion of executive team members supports a clear link between strategy, accountably and implementation. Ultimate management responsibility
for assessing and managing climate-related risks and opportunities sits with the Managing Director. The Executive team participated in a workshop to
identify climate risk in March 2023, which included an overview of the latest climate science. These risks have since been incorporated into the Corporate
Strategic Risk Register which is reviewed each quarter. The Executive team have also completed the Taskforce for Climate- related Disclosures introduction
to climate related disclosures training.

To further support effective management of climate-related risks and opportunities, an ESG Working Group has been formed which consists of both
Australian and Vietnamese based corporate and operational staff. The ESG Working Group meets regularly and reports to the Audit, Risk & ESG
Committee.

ROAD MAP TO NET ZERO

Climate-related risks and opportunities are identified and assessed through a climate specific risk review. Blackstone is committed to conducting this on an
annual basis. Broader ESG risks, including climate-related risks, are also incorporated into our incumbent enterprise risk management framework which
requires quarterly risk assessments to be conducted.

Climate-related risks were reviewed in line with Taskforce for Climate-related Financial Disclosures guidance and defined as either physical or transition
risks, and then defined as threats or opportunities.

Blackstone’s strategic response to climate risks and opportunities is defined as a pillar of our Green Nickel™ strategy.

Low carbon nickel

*Roadmap to net-zero

eValidated low carbon nickel
eHydrometallurgical processing technology
ePowered with renewable energy
eElectrified mining

Developing and implementing an operational decarbonisation strategy remains a priority when the DFS is complete and a clear pathway to development
has been defined. The strategy will focus on identifying the opportunities, plans, pathways and costs required to achieve our low carbon nickel goal.

In FY23 the company completed its third greenhouse gas emissions report. These metrics provide feedback on total operational emissions.

At a product level, Blackstone has from an early stage (in conjunction with the pre-feasibility study) conducted studies to provide estimates of the carbon
intensity of our nickel. Further detail on our approach to this and results can be found in the FY24 Sustainability Report.

Our decarbonisation strategy will use these metrics as baselines, enabling us to measure and report on performance.

The greenhouse gas emission inventory for the company is based on the methodology detailed in the GHG Protocol Corporate Accounting and Reporting
Standard (the protocol) developed in partnership between World Resources Institute (WRI) and the World Business Council for Sustainable Development
(WBCSD) (World Business Council ) and using the 2014 IPCC Fifth Assessment GWP dataset.

The following tools, models and relevant factors have been utilised in the preparation of this assessment;

1.GHG Protocol Calculation Tool Version 23/03/2020

2.UNFCCC GHG Emissions Calculation Version 01.3

3.GHG Protocol Quantis Scope 3 Emissions Calculation Tool

4 .Refrigeration & Air Conditioning Equipment emissions have used the Default Emission Factors from the US EPA Center for Corporate Climate Change
Leadership — GHG Inventory Guidance, Material Balance Method

5.World Bank report on Vietnam's average electricity grid emission factor of 0.8154 tCO2eq/MWh

The majority of the emission factors used have been sourced from the Department of Climate Change NGA Factors Workbook.

Achieved

Identified climate
risks integrated
into company risk
management
framework

Climate risk
assessment
(qualitative)

Greenhouse Gas
Emissions Assessment
(Scope 1, 2, &3)

Climate risk training
and awareness for
executive team

Customer life-cycle
engagement assessment on
and market Nickel Sulfate

analysis and pCAM

Assigned board Climate Change
and executive Policy
level climate

responsibilities

Up Ahead

Climate KPI’s
integrated into
remuneration
framework

Decarbonisation
strategy for our
Vietnam Project

Scenario analysis of
climate-related risks

Set the company
climate targets

CLIMATE-RELATED RISK REGISTER 2023

1

Renewable energy reliability Reliability of hydropower Factor into engineering design/contingencies >

2 Cost escalation Increased cost of renewable power/carbon credits Incorporate into financial modelling N

3 Inefficient design Energy and carbon use at refinery Factor into engineering design »

Time and cost impacts associated with new 2 A 3 ) -,

4 Technology rEiElERy 1ED (e G (eeialeE ) Government incentives, pilot trials of new technology v

Threat

5 Feedstock supply Access to low-carbon, high-quality 3rd party feed stock Diversify sources, supplier diligence »

6 Carbon price In-country/ border adjustment carbon tax Incorporate into financial modelling A

7 Reputation Authenticity of Green Nickel ™ Review and validate Green Nickel ™ P

a8 Typhoon, flooding, landslide Disruption, damage to property and/or people Resilience assessment, policies review, insurance o
Green premium for nickel 5 3 -

1 SRS Higher price for sustainably produced nickel Customer engagement and benchmarking P

O ortunities Secure feedstock supply with ) ) i
2 PP the right carbon profile Exclusive feedstock supply partnerships Supplier assessment and engagement program »
3 Climate resilience Support community climate resilience and adaptation In-country engagement with government and NGO's A\

GREENHOUSE GAS EMISSIONS CY20 to FY23

. Scope 3
. Scope 2

Scope 1

CY20 Total: 3,924,747 kgCO,-e

Cy2i Total: 4,199,229 kgCO,-e

FY22

FY23

Fig 7. Blackstone's greenhouse gas emissions

Scope 1 Scope 2 Scope 3 Total
CY20 148,967 194,850 3,580,930 3,924,747
Cy21 160,540 223,149 3,815,540 4,199,229
FY22 546,010 1,021,041 12,860,228 14,427,279
FY23 203,420 668,519 10,719,943 11,591,882

Scope 1 Scope 2 Scope 3 Total
CY20 4% 5% 91% 100%
Cy21 4% 5% 91% 100%
FY22 4% 7% 89% 100%
FY23 2% 6% 92% 100%

TOP 5 Scope 3 Contributors

FY23
ALS
ENTECH
WOOD

METSO OUTOTEC

LIEN DOAN
INTERGEO
Total

6,176,000

373,000
337,000

289,000

231,000

7,406,000

69%




FY24 TOTAL NUMBER OF SIGNIFICANT INSTANCES OF NON-COMPLIANCE WITH LAWS AND REGULATIONS

Item # Description of Non-compliance Country Monetary fines Non-monetary sanctions
1
2
3|FY24: THERE HAVE BEEN ZERO SIGNFICANT INSTANCES OF NON-COMPLIANCE WITH LAWS AND REGULATIONS
4
5
FY 23 TOTAL NUMBER OF SIGNIFICANT INSTANCES OF NON-COMPLIANCE WITH LAWS AND REGULATIONS
Item # Description of Non-compliance Country Monetary fines Non-monetary sanctions
1
2
3|FY23: THERE HAVE BEEN ZERO SIGNFICANT INSTANCES OF NON-COMPLIANCE WITH LAWS AND REGULATIONS
4
5
FY 22 TOTAL NUMBER OF SIGNIFICANT INSTANCES OF NON-COMPLIANCE WITH LAWS AND REGULATIONS
Item # Description of Non-compliance Country Monetary fines Non-monetary sanctions

U B WN R

FY23: THERE HAVE BEEN ZERO SIGNFICANT INSTANCES OF NON-COMPLIANCE WITH LAWS AND REGULATIONS




OPERATIONS ASSESSED FOR CORRUPTION RISKS

Country
Vietnam Australia Canada Other
# Corruption Risk Assessments 0 0 0 0
# Corruption Risks Identified 0 0 0 0
# ABC Training Sessions 0 0 0 0
# Employees receiving ABC training 0 0 0 0
Total (By Country) 0 0 0 0
0 0 0 0
0 0 0 0
0 0 0 0
0 0 0 0
0 0 0 0
Total (All Blackstone) 0
0
0
0
0
0
Corruption Risk Details
Description Ranking (High, Medium, Low)
Confirmed Incidents of Corruption
Country
Vietnam Australia Canada Other
# Confirmed incidents of Corruption
# Corruption incidents in which employees were dismissed or
disciplined
# Confirmed incidents when contracts with business partners were
terminated or not renewed
# Public legal cases regarding corruption brought against the
company or its employees and the outcomes of such cases
Total (By Country) 0 0 0 0
0 0 0 0
0 0 0 0
0 0 0 0
0 0 0 0
0 0 0 0
Total (All Blackstone) 0
0
0
0
0
0

Corruption Incidents

Description

Ranking (High, Medium, Low)




Vietnam boasts a young and dynamic workforce, with a median age of around 30 years old. The labour force is known for its strong work ethic, adaptability, and willingness to learn.
The country has invested in education and vocational training programs, providing a skilled workforce that contributes to its economic growth and competitiveness.
The Company is harnessing the potential of this dynamic workforce for the project, actively recruiting locally for the management, engineering and exploration teams.

National employees are the most important asset of the Company and our strongest advocate in the community. Their knowledge of local context and political dynamics help Blackstone navigate complex relationships with local communities, government, and other stakeholders. Importantly, local staff facilitate
effective communication between the Company and the community, essential for building trust and resolving conflicts.

In turn, Blackstone is investing heavily in training, skills development, and opening career opportunities.

TOTAL NUMBER OF EMPLOYEES - BREAKDOWN BY GENDER AND REGION

Country
Vietnam Australia Canada Other
Gender
Female (head count/FTE) 24 2 0
Permanent 15 2 0
Temporary 0 0 0
Non-guaranteed hours (Casual) 9 0 0
Full-time 24 1 0
Part-time 0 1 0
Ratio of entry level wage to minimum wage 127% 150%
Number of employees entitled to parental leave 1 2 0
Number of employees that took parental leave 1 1 0
Number of employees that took parental leave & returned to work 1 1 0
Number of employees that took parental leave & returned to work & still employed after 12 months 1 1 0
Return to work rate of employees that took parental leave* 100% 100% 0
Retention rate of employees that took parental leave* 100% 100% 0
Ratio of basic salary for Senior Management (Female to Male) 59% 84% 0
Ratio of basic salary for Middle Management (Female to Male) 56% 120% 0
Ratio of basic salary for Administration (Female to Male) 94% 0 0
Ratio of total Remuneration for Senior Management (Female to Male) 54% 84% 0
Ratio of total remuneration for Middle Management (Female to Male) 55% 120% 0
Ratio of total remuneration for Administration (Female to Male) 94% 0 0
Male (head count/FTE) 71 5 1
Permanent 57 4 1
Temporary 0 0 0
Non-guaranteed hours (Casual) 14 1 0
Full-time 71 3 0
Part-time 0 2 1
Ratio of entry level wage to minimum wage 127% 0
Number of employees entitled to parental leave 1 4 1
Number of employees that took parental leave 1 1 0
Number of employees that took parental leave & returned to work 1 1 0
Number of employees that took parental leave & returned to work & still employed after 12 months 0 1 0
Return to work rate of employees that took parental leave 100% 100% 0
Retention rate of employees that took parental leave 0% 100% 0
Other* (head count/FTE) 0 0 0
Permanent 0 0 0
Temporary 0 0 0
Non-guaranteed hours (Casual) 0 0 0
Full-time 0 0 0
Part-time 0 0 0
Ratio of entry level wage to minimum wage 0 0 0
Number of employees entitled to parental leave 0 0 0
Number of employees that took parental leave 0 0 0
Number of employees that took parental leave & returned to work 0 0 0
Number of employees that took parental leave & returned to work & still employed after 12 months 0 0 0
Return to work rate of employees that took parental leave 0 0 0
Retention rate of employees that took parental leave 0 0 0
Ratio of basic salary for Senior Management (Other to Male) 0 0 0
Ratio of basic salary for Middle Management (Other to Male) 0 0 0
Ratio of basic salary for Administration (Other to Male) 0 0 0
Ratio of total Remuneration for Senior Management (Other to Male) 0 0 0
Ratio of total remuneration for Middle Management (Other to Male) 0 0 0
Ratio of total remuneration for Administration (Other to Male) 0 0 0
Not Disclosed (head count/FTE) 0 0 0
Permanent 0 0 0
Temporary 0 0 0
Non-guaranteed hours (Casual) 0 0 0
Full-time 0 0 0
Part-time 0 0 0
Ratio of entry level wage to minimum wage 0 0 0
Number of employees entitled to parental leave 0 0 0
Number of employees that took parental leave 0 0 0
Number of employees that took parental leave & returned to work 0 0 0
Number of employees that took parental leave & returned to work & still employed after 12 months 0 0 0
Return to work rate of employees that took parental leave 0 0 0
Retention rate of employees that took parental leave 0 0 0
Ratio of basic salary for Senior Management (Not Disclosed to Male) 0 0 0
Ratio of basic salary for Middle Management (Not Disclosed to Male) 0 0 0
Ratio of basic salary for Administration (Not Disclosed to Male) 0 0 0
Ratio of total Remuneration for Senior Management (Not Disclosed to Male) 0 0 0
Ratio of total remuneration for Middle Management (Not Disclosed to Male) 0 0 0
Ratio of total remuneration for Administration (Not Disclosed to Male) 0 0 0
Total (By Country) (head count/FTE) 95 7 1 0
Permanent 72 6 1 0
Temporary 0 0 0 0
Non-guaranteed hours (Casual) 23 1 0 0
Full-time 95 4 0 0
Part-time 0 3 1 0
Ratio of entry level wage to minimum wage 127% 150% 0 0
Number of employees entitled to parental leave 2 6 1 0
Number of employees that took parental leave 2 2 0 0
Number of employees that took parental leave & returned to work 2 2 0 0
Number of employees that took parental leave & returned to work & still employed after 12 months 1 2 0 0
Return to work rate of employees that took parental leave 100% 100% 0 0
Retention rate of employees that took parental leave 50% 100% 0 0
Ratio of basic salary for Senior Management (Non-Male to Male) 59% N/A N/A N/A
Ratio of basic salary for Middle Management (Non-Male to Male) 56% N/A N/A N/A
Ratio of basic salary for Administration (Non-Male to Male) 94% N/A N/A N/A
Ratio of total Remuneration for Senior Management (None Male to Male) 54% N/A N/A N/A
Ratio of total remuneration for Middle Management (None Male to Male) 55% N/A N/A N/A
Ratio of total remuneration for Administration (Non-Male to Male) 94% N/A N/A N/A
Total (All Blackstone) (head count/FTE) 103
Permanent 79
Temporary 0
Non-guaranteed hours (Casual) 24
Full-time 99
Part-time 4
Ratio of entry level wage to minimum wage Not possible to calculate with current available data
Number of employees entitled to parental leave 9
Number of employees that took parental leave 4
Number of employees that took parental leave & returned to work 4
Number of employees that took parental leave & returned to work & still employed after 12 months 3
Return to work rate of employees that took parental leave 100%
Retention rate of employees that took parental leave 75%
Ratio of basic salary for Senior Management (Non-Male to Male) N/A
Ratio of basic salary for Middle Management (Non-Male to Male) N/A
Ratio of basic salary for Administration (Non-Male to Male) N/A
Ratio of total Remuneration for Senior Management (None Male to Male) N/A
Ratio of total remuneration for Middle Management (None Male to Male) N/A
Ratio of total remuneration for Administration (Non-Male to Male) N/A
Fluctuations Were there any significant fluctuations in number of employees during this reporting period? Yes Yes No
If yes, provide details In light of market conditions and nickel
prices, Blackstone has taken considered
cost cutting measures in order to preserve
the cash position. Unfortunately this
required a reduction in employee numbers
in Vietnam and Australia
Workers who are not employees |(head count/FTE)
Agency Workers 0
Apprentices 0
Contractors 1
Home Workers 0
Interns 2
Self-employed persons 0
Sub-contractors 0
Volunteers 0
Compensation Ratio All Blackstone
Annual Total To Be Calculated
Change in Annual Total To Be Calculated

The annual total compensation ratio can be calculated using the following formula:

Annual total compensation for the organization's highest paid-individual

Median annual total compensation for all of the organization's employees excluding the
highest-paid individual

The change in the annual total compensation ratio can be calculated using the following
formula:

Percentage increase in annual total compensation for the organization's highest-paid
individual

Median percentage increase in annual total compensation for all of the organization's
employees excluding the highest-paid individual

Return to Work Rate
Total humber of employees that did return to work after
parental leave
Return to work  _
rate B x 100

Total number of employees due to return to work after
taking parental leave

Retention Rate

Total number of employees retained 12 months after
returning to work following a period of parental leave

Retention rate| x 100

Total number of employees returning from parental
leave in the prior reporting period(s)




HIRING LOCATION (ALL EMPLOYEES)

AUSTRALIA
Employee Type Age Group Gender Aboriginal/Torres Strait Islander
#: Female #: Male #: Other #: Not Disclosed #: Female #: Male #: Other #: Not Disclosed
Permanent Temporary Permanent Temporary Permanent Temporary Permanent Temporary Permanent Temporary Permanent Temporary Permanent Temporary Permanent Temporary
Board of Directors Local 1 2
Regional
National 1
International 1
AUSTRALIA
Employee Type Location Gender Aboriginal/Torres Strait Islander
#: Female #: Male #: Other #: Not Disclosed #: Female #: Male #: Other #: Not Disclosed
Permanent Temporary Permanent Temporary Permanent Temporary Permanent Temporary Permanent Temporary Permanent Temporary Permanent Temporary Permanent Temporary
All Employees Local 2 5
Regional
National
International
Senior Managers Local 1 4
Regional
National
International
Middle Managers Local 0 1
Regional
National
International
Administration Local 1
Regional
National
International
Other Local 0
Regional
National
International
VIETNAM (TKR)
Employee Type Location Gender Ethnic Minority
#: Female #: Male #: Other #: Not Disclosed #: Female #: Male #: Other #: Not Disclosed
Permanent Temporary Permanent Temporary Permanent Temporary Permanent Temporary Permanent Temporary Permanent Temporary Permanent Temporary Permanent Temporary
All Employees Local 0 0 1 0 0 0 0 0 1 0 0 0
Regional 1 0 0 0 0 0 0 0 0 0 0 0
National 6 0 3 0 0 0 0 0 1 0 0 0
International 0 0 1 0 0 0 0 0 0 0 0 0
Senior Managers Local 0 0 0 0 0 0 0 0 0 0 0 0
Regional 0 0 0 0 0 0 0 0 0 0 0 0
National 0 0 0 0 0 0 0 0 0 0 0 0
International 0 0 1 0 0 0 0 0 0 0 0 0
Middle Managers Local 0 0 0 0 0 0 0 0 0 0 0 0
Regional 0 0 0 0 0 0 0 0 0 0 0 0
National 4 0 3 0 0 0 0 0 0 0 0 0
International 0 0 0 0 0 0 0 0 0 0 0 0
Administration Local 0 0 1 0 0 0 0 0 1 0 0 0
Regional 1 0 0 0 0 0 0 0 0 0 0 0
National 2 0 0 0 0 0 0 0 1 0 0 0
International 0 0 0 0 0 0 0 0 0 0 0 0
Other Local 0 0 0 0 0 0 0 0 0 0 0 0
Regional 0 0 0 0 0 0 0 0 0 0 0 0
National 0 0 0 0 0 0 0 0 0 0 0 0
International 0 0 0 0 0 0 0 0 0 0 0 0
VIETNAM (TKN)
Employee Type Location Gender Ethnic Minority
#: Female #: Male #: Other #: Not Disclosed #: Female #: Male #: Other #: Not Disclosed
Permanent Temporary Permanent Temporary Permanent Temporary Permanent Temporary Permanent Temporary Permanent Temporary Permanent Temporary Permanent Temporary
All Employees Local 14 26 57 14 26 57 0
Regional 0 6 1 0 0 1 0
National 0 31 1 0 1 0 0
International 0 2 0 0 0 0 0
Senior Managers Local 0 0 0 0 0 0 0
Regional 0 0 0 0 0 0 0
National 0 3 0 0 0 0 0
International 0 2 0 0 0 0 0
Middle Managers Local 0 0 0 0 0 0 0
Regional 0 1 0 0 0 0 0
National 0 4 0 0 0 0 0
International 0 0 0 0 0 0 0
Administration Local 0 0 0 0 26 57 0
Regional 0 2 0 0 0 1 0
National 0 18 1 0 1 0 0
International 0 0 0 0 0 0 0
Other Local 14 26 57 14 0 0 0
Regional 0 3 1 0 0 0 0
National 0 6 0 0 0 0 0
International 0 0 0 0 0 0 0
CANADA
Employee Type Age Group Gender 1st Nations
#: Female #: Male #: Other #: Not Disclosed #: Female #: Male #: Other #: Not Disclosed
Permanent Temporary Permanent Temporary Permanent Temporary Permanent Temporary Permanent Temporary Permanent Temporary Permanent Temporary Permanent Temporary
All Employees Local 1
Regional
National
International
Senior Managers Local 1
Regional
National
International
Middle Managers Local
Regional
National
International
Administration Local
Regional
National
International
Other Local
Regional
National

International

Definition

Local
Regional
National

International

Definition

Local
Regional
National

International

Definition

Local
Regional
National

International

Definition

Local
Regional
National

International

Definition

Local
Regional
National

International

Perth
Western Australia
Other States

Outside Australia

Perth
Western Australia
Other States

Outside Australia

Phu Yen District
Son La Region
Rest of Vietnam

Outside Vietham

Bac Yen District
Son La Region
Rest of Vietnam

Outside Vietham

TBD
TBD
Canada

Outside Canada



DIVERSITY OF GOVERNANCE BODIES AND EMPLOYEES

AUSTRALIA
Employee Type Age Group Gender Aboriginal/Torres Strait Islander
#: Female #: Male #: Other #: Not Disclosed |#: Female #: Male #: Other #: Not Disclosed
Board of Directors #: under 30 years old
#: 30 - 50 years old
#: over 50 years old
AUSTRALIA
Employee Type Age Group Gender Aboriginal/Torres Strait Islander
#: Female #: Male #: Other #: Not Disclosed |#: Female #: Male #: Other #: Not Disclosed
All Employees #: under 30 years old
#:30 - 50 years old
#: over 50 years old
Senior Managers #: under 30 years old
#:30 - 50 years old
#: over 50 years old
Middle Managers #: under 30 years old
#:30- 50 years old
#: over 50 years old
Administration #: under 30 years old
#:30- 50 years old
#: over 50 years old
Other #: under 30 years old
#: 30 - 50 years old
#: over 50 years old
VIETNAM
Employee Type Age Group Gender Ethnic Minority
#: Female #: Male #: Other #: Not Disclosed |#: Female #: Male #: Other #: Not Disclosed
All Employees #: under 30 years old 4 0 2 2
#:30 - 50 years old 22 0 10 36
#: over 50 years old 4 0 1 3
Senior Managers #: under 30 years old
#: 30 - 50 years old 5
#: over 50 years old 3
Middle Managers #: under 30 years old 1
#:30 - 50 years old 6
#: over 50 years old 1
Administration #: under 30 years old 1
#:30- 50 years old 1 1 3
#: over 50 years old
Other #: under 30 years old 2 2 2
#:30- 50 years old 10 9 33
#: over 50 years old 1 3
CANADA
Employee Type Age Group Gender 1st Nations
#: Female #: Male #: Other #: Not Disclosed |#: Female #: Male #: Other #: Not Disclosed




AUSTRALIA

AUD

Amounts are excluding super where applicable (AUD)

WAGES & BENEFITS BY LOCATION (ALL EMPLOYEES)

Employee Type

Age Group

Gender

Aboriginal/Torres Strait Islander

Board of Directors

#: Female

Permanent

Temporary

#: Male

Permanent

Temporary

Permanent

#: Other
Temporary

#: Not Disclosed

Permanent

Temporary

#: Female

Permanent

Temporary

#: Male

Permanent

Temporary

Permanent

#: Other
Temporary

#: Not Disclosed

Permanent

Temporary

Local

80,000

432500

Regional

National

70000

International

77000

AUSTRALIA

AUD

Employee Type

Location

Gender

Aboriginal/Torres Strait Islander

#: Female

Permanent

Temporary

#: Male

Permanent

Temporary

Permanent

#: Other
Temporary

#: Not Disclosed

Permanent

Temporary

#: Female

Permanent

Temporary

#: Male

Permanent

Temporary

Permanent

#: Other
Temporary

#: Not Disclosed

Permanent

Temporary

All Employees

Local

501,818

1,317,121

Regional

National

International

Senior Managers

Local

236,364

901,121

Regional

National

International

Middle Managers

Local

88000

365000

Regional

National

International

Administration

Local

85,038

Regional

National

International

Other

Local

92,417

51000

Regional

National

International

VIETNAM (TKR)

VND

Employee Type

Location

Gender

Ethnic Minority

#: Female
Permanent

Temporary

#: Male
Permanent

Temporary

#: Other
Permanent

Temporary

#: Not Disclosed
Permanent

Temporary

#: Female
Permanent

Temporary

#: Male
Permanent

Temporary

#: Other
Permanent

Temporary

#: Not Disclosed
Permanent

Temporary

All Employees

Local

135,516,000

358,800,000

Regional

211,416,000

National

621,138,000

828,000,000

International

Senior Managers

Local

Regional

National

828,000,000

828,000,000

International

Middle Managers

Local

Regional

National

International

Administration

Local

135,516,000

358,800,000

Regional

211416000

National

414,276,000

International

Other

Local

Regional

National

International

VIETNAM (TKN)

VND

Employee Type

Location

Gender

Ethnic Minority

#: Female
Permanent

Temporary

#: Male
Permanent

Temporary

#: Other
Permanent

Temporary

#: Not Disclosed
Permanent

Temporary

#: Female
Permanent

Temporary

#: Male
Permanent

Temporary

#: Other
Permanent

Temporary

#: Not Disclosed
Permanent

Temporary

All Employees

Local

107,000,000

48,000,000

186,969,000

48,000,000

Regional

120,000,000

305,040,000

National

583,185,333

558,790,481

International

2,362,937,400

Senior Managers

Local

Regional

278,760,000

National

1,005,136,000

1,137,600,000

International

2,362,937,400

Middle Managers

Local

Regional

447,000,000

National

538,200,000

567,274,286

International

Administration

Local

287,658,000

Regional

120,000,000

National

206,220,000

272,136,000

International

Other

Local

107,000,000

48,000,000

86,280,000

48,000,000

Regional

189,360,000

National

258,151,636

International

CANADA

CAD

Employee Type

Age Group

Gender

1st Nations

#: Female

Permanent

Temporary

#: Male

Permanent

Temporary

Permanent

#: Other
Temporary

#: Not Disclosed

Permanent

Temporary

#: Female

Permanent

Temporary

#: Male

Permanent

Temporary

Permanent

#: Other
Temporary

#: Not Disclosed

Permanent

Temporary

All Employees

Local

Regional

National

International

Senior Managers

Local

Regional

National

International

Middle Managers

Local

Regional

National

International

Administration

Local

Regional

National

International

Other

Local

Regional

National

International

Definition

Local
Regional
National

International

Definition

Local
Regional
National

International

Definition

Local
Regional
National

International

Definition

Local
Regional
National

International

Definition

Local
Regional
National

International

Perth
Western Australia
Other States

Outside Australia

Perth
Western Australia
Other States

Outside Australia

Phu Yen District
Son La Region
Rest of Vietnam

Outside Vietham

Bac Yen District
Son La Region
Rest of Vietnam

Outside Vietham

TBD
TBD
Canada

Outside Canada



9| GRI 2-24 |This disclosure gives insight into how the organization embeds its policy How do BSX employees seek advice on implementing organisation's policies and practices? Various internal training and induction sessions have been provided on the Company's polices, procedures and standards. We are in the process of implementing our

commitments for responsible business conduct, including the commitment to Global HR Framework which includes consisent policies and procedures to be applied for Australia and Vietnam. On the other hand, every policies are sent to
respect human rights, throughout its activities and business relationships. This employees for reading and giving advices first before being formal issued and published.
ensures that people at all levels act responsibly and with awareness of and Employee Handbook, and terms and conditions of employment are provided to all employees. Policies, Standards and procedures are accessible via our various
respect for human rights. platforms. The People and Culture team, company leaders, managers and supervisor can provide advice and support as needed.

13 GRI What is the definition of senior management? Australia is Executive Director/MD - Scott, Key Management Personnel (KMP) - Andrew S and Jamie- and Executive team - Tessa, Graham, Stuart, Lon

Vietnam is driven by salary level and job code

23| GRI 403-6 | When describing the scope of access to non-occupational medical and healthcare |Does BSX provide Employee Assistance Program to its employees? Yes, in Australia we offer external Employee Assistance Program Provider support (EAP). We are seeking a suitable EAP provider for Vietnam.
services provided, the reporting organization can specify the types of service to |If yes, provide details of the program We also provide our employees with a Confidential Speak Up platform, called Whispli.
which access is facilitated and the types of worker that have access to them.

24| GRI 404-1 [This disclosure provides insight into the scale of an organization’s investment in |Does BSX log the number of hours each employee spent on training?
training, and the degree to which the investment is made across the entire If yes, provide the number by location Refer to:
employee base. In the context of this Standard, ‘training’ refers to: In any event, provide a list of the training courses / programmes run during FY2023 - Table 1.1 for Vietnam based People and Culture related training.
¢ all types of vocational training and instruction; - Table 1.2 Safety training (Vietnam)
¢ paid educational leave provided by an organization for its employees;
e training or education pursued externally and paid for in whole or in part by an
organization;
e training on specific topics.
Training does not include on-site coaching by supervisors.

25| GRI 404-3 [This disclosure measures the extent to which an organization regularly appraises |% of total employees who received a regular performance and career development review Our peformance development process is currenltly completed biannually, aligned with financial year. We had 100% completion rate for Australia and Vietnam for our
employee performance. This aids the personal development of individual mid year reviews in December and we are currently completing our end of year reviews. We are in the process of implementing a strucutral update in Vietnam so
employees. It also contributes to skills management and to the development of there will be a slight delay with our end of year apprasial assessments and individual goal setting for FY25. Anticpated completion is mid July for Vietnam and end of
human capital within the organization. June for Perth.

Further details to be provided to confirm completion rates.
28| GRI 406-1 [In the context of this disclosure, an ‘incident’ refers to a legal action or complaint|Were there any incidents to discrimination that occurred during this reporting period? No

registered with the reporting organization or competent authorities through a
formal process, or an instance of non-compliance identified by the organization
through established procedures. Established procedures to identify instances of
non-compliance can include management system audits, formal monitoring
programs, or grievance mechanisms.

If yes, provide a description of each incident, the review process undertaken and the remediation plans that have been
implemented.

Table 1.1. People & Culture Training Vietnam

.- 00O
Mo. |Name of course Time By employee'|{ Mumber  Number dTraining Location Facilitator Internal/ External
1 |Engagement survey results sharing session Sep-23 |All 164 328 |HN, BPNM Site, Teams |Hoan Internal
International 2 g
Local 105 210
MNotional 51 102
Regional 7 14
2 |Appropriate workplace behavior Oct-23 |All 164 328 |HN, BPNM Site, Teams |Hoan Internal
International 2 g
Local 105 210
MNaotional 51 102
Regional 7 14
3 |Onboarding training for new employee from 7-11)All 4 4 | Teams Hoan Internal
International 0 0
Local 2 2
MNaotional 1 1
Regional 1 1
4 |New RO Hondbook induction Jan-24 |All 13 19.5 |HN, Teams Hoan Internal
International 1 15
Local 2 3
MNaotional o9 135
Regional 1 1.5
5 |Guidelines on GHG quantification, Inventory and Reporting according to IS0 14064-1:2018) Oct-23 |All 1 24 |HN External
International
Local
MNaotional 1 24
Regional
6 | Micromine troining session {Perth) Jul-23 (All 3 120 |Perth External {international)
International
Local
MNaotional 3 120
Regional
7 |How to learn English efficiency Jul-24 (All 57 171 |BPNM Site Hoan Internal
international 0
Local 38
MNaotional is8
Regional 1
Sum 406] 9945 T
Table 1.2. Safety Training Vietham
I MNo. [Mame of course Time By employee'| Number ¢ Number qTraining Location FacilitatorInternalf External
I 1 |Radiotion safety training Aug-23 |All 1 8 |HN External
I intemational
I Local 1 B
I MNational
I Regional
I 2 |Safety Induction for new employee from 7-11 A0 4 10 |BPNM Site OHS team| internal
I international 7] 7]
| Local 1 25
I MNational 2 5
I Regional 1 2.5
I 3 | Weekly healthy training weekly |AN 389 116.7 | BPNM Site OHS team Internal
’ international o
1 Local 254
] National 123
I Regional 12
I 4 | Weekly safety training weekly Al 747 292,82 | BPNM Site OHS team internal
I international 4]
I Local 548
1 National 179
I Regional 20
! 5 | General Safety Induction for TKR - Drilling Jul-23 1Al 43 258 |BPNM Site OHS team| internal
’ international 4]
I Local 38
I MNational E]
Regional o
& |Speciol training on the risks of cobra on sites Dec-23 (Al 85 212.5 |BPNM Site OHS team internal
international 0
I Local a7
I MNational 17
I Regional 1
I 7 |First oid training for Site members - Topic 1 CPR & AFD Maoy-24 | AN &0 420 |BPNM Site OHS team internal
’ international o
I Local 41
I Mational iz
I Regional 2
i




Our safety culture is a continuation of the Vietnamese culture of ‘you are my family’ where relationships are typically close-knit, and loyalty, respect, and care for one another are paramount values. Employees are encouraged to watch out for each other’s safety and
communicate openly about potential risks or safety concerns. This dynamic encourages an environment where workers feel safe to voice concerns or report unsafe practices without fear of judgment or retribution.

The Company is committed to ensuring all workers understand our belief that no task is so important that is cannot be done safely, where implementation is supported by a framework for management of Health and Safety processes and data designed to be mapped
to ISO 45001 and ISO 9001.
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LAGGING INDICATORS

FY24
so|  7/31/2023 7] 2023 29,744 2,232 31,976 31,976 1,964,352 0 0 0 o] - - - - - - - - 102 051 153 153
51| g/31/2023 g 2023 31,280 1,736 33,016 4,992 1,997,368 0 0 0 o - - - - - - - - 101 051 151 151
52| 9/30/2023 9| 7023 28,056 1,680 29736 94,728 2,027,104 0 0 0 o - - - - - - - - 0.99 0.50 148 148
53| 10/31/2023 10| 2023 29,216 744 29,960 124,688 2,057,064 0 0 0 o - - - - - - - - 0.98 0.49 146 146
5a| 11/30/2023 11| 2023 29,392 720 30,112 154,200 2,087,176 0 | 1 o| - 3321 - 3321 - 646 - 646 096 096 144 192
55 12/31/2023 12 2023 27,288 496 28,384 183,184 2,115,560 0 0 0 o| - - - - - 546 - 545 0.95 0.95 142 100
56|  1/31/2024 1| 2024 17,640 248 17,388 201,072 2,133,448 0 0 0 o| - - - - - 208 - 208 094 0.94 141 1.88
57| 2/29/2024 2| 2024 12,480 232 12712 213,784 2,146,160 0 0 0 o| - - - - - 468 - 468 094 0.94 1.40 187
sg| 3/31/2024 3| 2024 16,800 248 17,048 230,832 2,163,208 0 0 0 o| - - - - - 434 - 434 093 093 139 185
59|  4/30/2024 4| 2024 16,632 240 16,872 247,704 2,180,080 0 0 0 o| - - - - - 404 - 404 092 0.92 138 184
60| 5/31/2024 5| 2024 15,680 248 15,928 263,632 2,196,008 0 0 0 o| - - - - - 3.80 - 3.80 092 0.92 137 1.83
61| 6/30/2024 6 2024 15,960 240 16,200 279,832 2,212,208 0 0 0 o| - - - - - 358 - 358 091 091 136 181
FY23
38|  7/31/2022 7| 2022 47,544 22,072 69,616 69,616 1,497,560 0 0 0 o - - - - - - - - 134 0.67 201 201
39| 8/31/2022 8| 2022 46,184 6,696 52,880 122,496 1,550,440 0 0 0 o - - - - - - - - 129 0.65 104 194
40| 9/30/2022 o] 2022 32,912 14,640 47,552 170,048 1,597,992 0 0 0 o - - - - - - - - 126 0.63 188 1.88
41| 10/31/2022 10| 2022 32,912 15,128 48,040 218,088 1,646,032 0 0 0 o - - - - - - - - 122 0.61 183 183
42| 11/30/2022 11| 2022 31,328 8,160 39,488 257,576 1,685,520 0 0 0 o - - - - - - - - 119 0.60 178 178
43| 12/31/2022 12| 2022 29,232 8928 38,160 295,736 1,723,680 0 0 0 o - - - - - - - - 117 059 175 175
aa|  1/31/2023 1 2023 26,240 8928 35,168 330,004 1,758,848 0 0 0 o - - - - - - - - 114 057 171 171
45| 2/28/2023 2| 2023 17,264 8736 26,000 356,004 1,784 848 0 0 0 o - - - - - - - - 113 057 169 169
26| 3/31/2023 3| 2023 28 688 14,632 43,320 400,224 1,828,168 0 0 0 o - - - - - - - - 110 055 165 165
47| 4/30/2023 al 2023 24,472 10,320 34792 435,016 1,862,960 0 0 0 o - - - - - - - - 108 054 162 162
48| s5/31/2023 5| 2023 37,552 10,664 28,216 473,232 1,001,176 0 0 0 o - - - - - - - - 106 053 158 158
20| 6/30/2023 6| 2023 20,040 2,160 31,200 504,432 1,032,376 0 0 0 o - - - - - - - - 104 052 156 156
FY22
6] 7/31/2021 7] 20m1 39,248 11,408 50,656 70,480 0 0 0 o] - - - - - - - - 299 - 299 799
27| 83172021 8| 2011 39,776 11,408 51,184 721,664 0 0 0 o - - - - - - - - 278 - 278 278
28| 9/30/2021 o] 2021 42768 9,600 52368 774,032 0 0 0 o - - - - - - - - 259 - 259 259
20| 10/31/2021 10] 2071 41,832 11,160 52,092 827,024 0 0 0 o - - - - - - - - 242 - 242 242
30| 11/30/2021 11 2001 45,584 16,080 61,664 888 688 0 0 o - B 16.22 B B - 372 - 2.6 B 3.38 226
31| 12/31/2021 12 2021 48,048 15,128 63,176 951,864 0 0 0 o - - - - - - 3.02 - 211 - 316 711
32| 1/31/2022 1 2022 53,760 19,840 73,600 1,025,464 0 0 0 o - - - - - - 247 - 196 - 293 1.96
33| 2/28/2022 2| 2022 39,720 16,128 55,848 1,081,312 0 0 0 o - - - - - - 217 - 185 - 278 185
34| 3/31/2022 3| 2022 66,784 20,832 87,616 1,168,928 0 1 1 o - 1142 - 1142 - 183 183 1.83 172 0.86 257 257
35|  4/30/2022 4| 2022 64,000 18,960 82,960 1,251,888 0 0 0 o - - - - - 159 159 1.59 160 0.80 240 240
36| 5/31/2022 5| 2022 60,792 23,312 84,104 1,335,992 0 0 0 o - - - - - 140 140 1.40 150 075 235 235
37| /302022 6| 2022 64,592 27,360 91,952 1,477,944 0 0 0 o - - - - - 124 124 1.4 141 071 211 211
FY21
14| 7/31/2020 7| 2020 19,184 496 19,680 19,680 205,960 0 0 0 o] - B B B B B B B - B B B
15| 2/31/2020 g| 2020 21,206 6,696 27,002 47,672 233,952 0 0 0 o] - - - - - - - - - - - -
16| 9/30/2020 a| 2020 23,936 6,480 30,416 78,088 264 368 0 0 0 o] - - - - - - - - - - - -
17| 10/31/2020 10| 2020 26,576 6,696 33,272 111,360 297,640 0 0 0 o - - - - - - - - - - - -
18| 11/30/2020 11| 2020 31,504 5,480 37,984 149,344 335,624 0 0 0 o - - - - - - - - - - - -
19| 12/31/2020 12| 2020 30,744 8,184 38,028 188,772 374,552 0 0 0 o - - - - - - - - - - - -
20| 1/31/2021 1 2021 28,424 g,184 36,608 234,880 411,160 0 0 0 o - - - - - - - - - - - -
21| 27282021 2| 20m 22,008 7,616 29,624 754,504 440,784 g 0 1 o| 3376 - - 33.76 393 - - 393 227 - - 227
22| 33172021 3| 20m 39,544 8,432 47.976 302,480 488, 760 T 0 1 0ss - 4169 | 2085 6.62 - 6.62 6.62 410 - 410 410
23| 4/30/2021 4 20m1 38,640 8,160 46,800 349,280 535,560 0 0 0 o - - - - 573 - 573 573 374 - 374 374
24| 5/31/2021 5| 20m 35,112 2,976 38,088 387,368 573,648 0 0 0 o] - - - - 517 - 517 517 3.49 - 349 3.49
25| 6/30/2021 6 201 43,206 2,280 46,176 433,544 610,824 0 0 0 o] - - - - 462 - 462 462 323 - 323 323

FY20 [BLACKSTONE OWNERSHIP STARTED JUNE 2019]

MONTHLY CALCULATION CUMULATIVE TOTAL BY YEAR CUMULATIVE TOTAL PERIOD TO DATE

Cumulative Cumulative hours TRIFs LTIFR LTM MTIFR LTM FAIFR LTM TRIFR LTM LTIFR LTIM MTIFR FAIFR TRIFR

ITls  MTls  FAls
sTiRd Date Mont/Rd year Bl B5X - Manhours @ Contractor-Manhoursha Total Manhours Bl hours/year @l (period to date)RA 1 B ovm Bl mrie Bl ra B (hs) B (hs) Bl (vs) Bl (hs) B ave (Ri<Bd ave (RHsRd ave (RHRd ave (RHBd (aiy) Bl vom (2B oom (o B oom (2 D

1|  6/30/2019 6| 2019 9,120 9120 9,120 9,120 0 [ [ 0 -

2| 7/31/201%9 7 2019 10,560 248 10,808 19,928 0 1] 1] 0 - - - - - - - - - - - -

3| B/31/20189 B 2019 12,4586 248 12,744 32,672 0 1] o 0 = = = = = = = = = = = =

4| 4f30/2019 9 2019 12,320 240 12 560 45,232 0 1] o 0 = = = = = = = = = = = =

5| 10/31/2019 10 2019 13,616 248 13,864 59,096 0 1] o 0 = = = = = = = = = = = =

& 11,/30/2019 11 2019 14 784 240 15,024 74,120 0 1] o 0 = = = = = = = = = = = =

7| 12/31/2018 12 2019 14,112 486 14 608 BB 728 0 1] o 0 = = = = = = = = = = = =

B| 1/31/2020 1 2020 13,776 486 14272 105,000 0 1] o 0 = = = = = = = = = = = =

o)  2/29/2020 2 2020 12 480 464 12,844 115,944 0 1] o 0 = = = = = = = = = = = =
10| 3/31/2020 3 2020 18,128 486 18,624 134,568 0 0 1] 0 = = = = = = = = = = = =
11| 4/30/2020 4 2020 15,792 480 16,272 150,840 0 0 1] 0 - - - - - - - - - - - -
12| 5/31/2020 5 2020 15,8208 406 16,304 167,144 0 1] 1] 0 - - - - - - - - - - - -
13| &/30/2020 & 2020 18,656 480 19,136 186,280 0 1] o 0 = = = = = = = = = = = =

LEADING INDICATORS
- . . Behaviour Compliance Reporting Regulatory non- Accident Prevention
Year Training sessions Risk Assessments compliances
. . . . Take 5 Weekly o X
Internal External Hours Unsafe observations Hazards identified Quarterly Six monthly Annually Daily inspections
held safety talks

FY24 2 0 385 0 472 750 4 4 14 0 30573 47 372

FY23 5 2 8053 5 284 260 4 4 14 0 28667 43 504

FY22 7 2 3703 0 0 0 4 4 14 0 43109 18 216

FY21 0 0 3756 0 0 0 4 4 14 0 0 0 0

FY20 0 0 0 0 0 0 4 4 14 0 0 0 0




Vietnam has one of the fastest growing economies in the world, attracting multinational companies to set up production facilities, becoming a major player in global automotive and electronics manufacturing and developing its biotechnology and healthcare industries.

One benefit this has brought to the Company has been the ability to tap into highly capable engineering contractors, predominantly Hanoi-based. These have played a pivotal role in the development of the Company’s Refinery DFS and will continue to play a major role in
expediting construction and permitting timelines, ensuring the Project is ‘Vietnam-ready’, locking-in highly competitive local pricing and contributing to the overall Project success.

Growth is not uniform, with Son La Province classified as an “especially difficult economic area” with key economic indicators lagging those of the broader economy. The economy of the province is growing, with the agriculture sector moving towards larger scale

production and value adding through processing. Commercial and services activities and tourism are also increasing.

That said, the majority of enterprises in Son La Province are micro-enterprises (<10 employees; <10,000,000 VND revenue) and small enterprises (<100 employees; <100,000,000 VND revenue).

Total Global Australia Vietnam (other) Regional Local
Son La Region Bac Yen & Phu Yen Districts

FY24
# of Suppliers 1148 111 422 523 24 68
Expenditure AUD $3,552,838 $218,901 $2,772,600 $281,633 $164,085 $115,619
% by location 6% 78% 8% 5% 3%

FY23
# of Suppliers 985 97 401 414 16 57
Expenditure AUD $22,394,889 $2,583,245 $13,757,790 $6,053,854
% by location 12% 61% 27% 0% 0%




Over the past few years, Blackstone has set the groundwork for engagement to ensure the project is mutually beneficial for the Company and host communities. We believe our success is directly linked to the respecting of rights of individuals and groups who

interact with us and are impacted by our business.

Social baseline studies at the proposed refinery and mine locations and feedback from ongoing consultation with Vietnamese government and community stakeholders play an essential part in identifying the issues that are material at the local level. The results

of social studies provide input to multiple end-uses, including planning for resettlement, impact mitigation and community development.

In the short term, Blackstone continues to provide direct benefit by supporting one-off community requests. In FY24, the Company received seven requests for community assistance, with three approved and implemented. All requests are vetted and assessed
against a standard set of criteria to ensure a fair, consistent approach; aligned with Company ESG objectives and complying with anti-bribery and corruption laws in Vietham and Australia.

FY24

Item / Activity

Approximate $/VND or In-Kind Value

Detail / Description

New community infrastructure (Phu Yen)

VND 40,000,000

Levelling land to build day-boarding house for pupils in Bac Phong commune

Repairs to community infrastructure (Bac Yen)

VND 4,500.000

Furniture for Khoa Village Community Centre

New community infrastructure (Phu Yen)

VND 20,000,000

Drill and equip 2 new water wells, one at Bac Phong CPC and one at Bac Phong School. [Cost for equipment only; drilling
by BSX geotech crew not charged to project

FY23

Item / Activity Approximate $/VND or In-Kind Value Detail / Description

Donations to local health care services (Bac Yen) VND 220,000,000 06 patient beds and 04 oxygen concentrator, 02 high performace PC to Bac Yen Hospital and Medical centre in late 2021
Donations to local health care services (Mai Son) VND 220,000,000 Medical equipment to Mai Son Hospital ( patient beds monitoring machines and electric injector pump) in Jan/2022

Donations to local health care services (Phu Yen)

VND 39.616.500

6 Fresh water filter tanks In Nov. 2022

New community infrastructure (Bac Yen)

VND 400,000,000

Steve Ennor Community Football Pitch

New community infrastructure (Phu Yen)

Repairs to community infrastructure (Bac Yen)

Repairs to community infrastructure (Phu Yen)

VND 5.000.000

repair/improve 3 km of access road to farming area in Bac Phong commune

Donations for education support (Bac Yen)

VND 220,000,000

1037 winter jackets to all chirlden in Muong Khoa kindergaten, Primary and secondary school in Jan/2023

Donations for education support (Bac Yen)

VND 20,000,000

15 tons of cement and 18m?3 of black sand to the Muong Khoa secondary school to build a wall

Donations for education support (Phu Yen)

Other Donations (Bac Yen)

About 5 m3 of timbers from clearing site will be donated to Khoa Village

Other Donations (Phu Yen)

Support to Community events (Bac Yen)

VND 13,000,000

WED 2023 we donated banner, bin, talk show about enviroment protection in Muong Khoa secondary school and waste
collecting a long the roads

Support to Community events (Phu Yen)

VND 2.000.000

Job fair in Phu Yen district

VND 20.320.000

On the world environment day, we donated 23 dustbins for Bac Phong commune

Support for Hua La commune, (Son La City)

VND 20.100.000

05 Madagascar trees and 1500 flower seedling plants on world environment day in Hua La Commune, Son La city on 3rd
June




FY24 NOTES

Reporting is for the TKN operation only

1. For 366 days

2. Decrease due to slowdown in company activities

3. Slight decrease of domestic waste compared with FY23 due to reduction in the number of employees. In June 2023 the TKN waste water discharge permit expired, requiring all
waste water to be transfer to an approved waste treatment contractor

A Daocraasa dio o clawdawan in camnany activitias

2024
Waste Type Waste Treatment Weight of Waste (kg)
1 Provided to Bac Yen Village members who use to feed their livestock (estimate: 2320k
Organic Waste 20kg/day) ! &
Total: 2,380 kg
2 Transfer local vender licenced to treat this type of waste in accordance with 1,877 kg from processing plant
Paper and Scrap Metal Vietnamese standards 503 kg from camp and other areas
3 Unreusable Waste Transportation and Treatment of domestic waste by URENCO Bac Yen 52,855 kg (Domestic waste)
3 .
Wastewater from Septic tank — Pump, transporation and treatment by URENCO Son La 495 m” (wastewater from septic tank)
4 Hazardous Waste Hazardous waste stored on Site ~400 kg
Transportation and treatment hazardous waste by locally owned company licenced to 2,715 kg
treat this type of waste in accordance with Vietnamese standards
2023
Waste Type Waste Treatment Weight of Waste (kg)
1 Provided to Bac Yen Village members who use to feed their livestock (estimate:
Organic Waste 20kg/day) 7,300kg
Total: 40,567 kg
2 Transfer local vender licenced to treat this type of waste in accordance with 26,89 1kg from processing plant
Paper and Scrap Metal Vietnamese standards 13,676 kg from camp and other areas
3 Unreusable Waste Transportation and Treatment of domestic waste by URENCO Bac Yen 86,490 kg (domestic waste)
Wastewater from Septic tank — Pump, transporation and treatment by URENCO Son La [30m3 (wastewater from septic tank)
4 Hazardous Waste Hazardous waste stored on Site ~1,000 kg
Transportation and treatment hazardous waste by locally owned company licenced to
treat this type of waste in accordance with Vietnamese standards 3,342 kg
2022
Waste Type Waste Treatment Weight of Waste (kg)
1 Provided to Bac Yen Village members who use to feed their livestock (estimate:
Organic Waste 40kg/day) 14,600kg
5 Transfer local vender licenced to treat this type of waste in accordance with Total: 24,700kg
Paper and Scrap Metal Vietnamese standards
3 Unreusable Waste Transportation and Treatment of domestic waste by URENCO Bac Yen 75,550 kg (domestic waste)
Wastewater from Septic tank — Pump, transporation and treatment by URENCO Son La |30m3 (wastewater from septic tank)
4 Hazardous Waste Hazardous waste stored on Site 2,000 kg
Transportation and treatment hazardous waste by locally owned company licenced to
treat this type of waste in accordance with Vietnamese standards 5,400 kg
2020 Estimate
Waste Type Waste Treatment Weight of Waste (kg)
1 Organic Waste Provided to Bac Yen Village members who use to feed their livestock 7,300kg
2
Paper and Scrap Metal Considered 'reusable waste' which is sorted and sold to waste recyclers in Son La 5,820kg
3 Unreusable Waste Collected by an external based company, who treat domestic offsite 132m3
4 Stored in hazardous waste bins onsite which are then collected by external company
Hazardous Waste licensed to treat hazardous waste in accordance with Vietnamese regulations 1,000l
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